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Week of October 1, 1984 


LABOR SECRETARY DONOVAN CERTIFIES JOBLESS AID 
FOR 1,200 FISH CANNERY WORKERS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan certified the eligibility 
of 1,200 laid-off workers of the Ralston Purina Company's Van Camp Seafood Division 
in San Diego, Calif., for cash benefits, training, and other employment-related 
assistance under provisions of the Trade Act of 1974. 


The Secretary said these workers lost their jobs when the tuna fish canning 
facility ¢losed in July. U.S. imports of canned tuna have increased since 1982. 


The Office of Trade Adjustment Assistance, a division of the Labor 
Department's Employment and Training Administration, conducted the investigation |, 
which provided the basis for certification. 


It was revealed that the Van Camp division and its major competitors, 
including the largest domestic supplier of tuna to the U.S. market, have closed 
domestic canning facilities while importing canned tuna. All Van Camp employees 
were engaged in employment related to the production of canned tuna. 


Certification benefits all workers who were laid off from the plant on or 
after June 1, 1983. . 


Trade Adjustment Assistance provides cash compensation for a total of 52 
weeks at the same rate paid weekly for regular unemployment insurance (UI) in 
California. Eligible workers would receive the difference between 52 weeks and 
the number of weeks for which they had already collected benefits. 


Certified workers are also eligible for training, job search and relocation 
aic, and other employment services. When enrolled in approved training programs, 
workers may receive up to 26 additional weeks of cash benefits. 


The California Employment Service will administer the job search, training | 


and relocation activities through its local offices while cash benefits will be | 
processed through local Unemployment Insurance offices. 


# # # | 





Week of October 1, 1984 


OSHA SEEKS COMMENTS ON SHORT-TERM EXPOSURE LIMIT 
FOR FINAL ETHYLENE OXIDE STANDARD 


WASHINGTON -- The Labor Department's Occupational Safety and Health 
Administration called for comment on whether it should adopt a short-term 
exposure limit (STEL) for worker exposure to ethylene oxide and on experts' 


review of OSHA's analysis of the issue. 


On June 22, 1984, OSHA published a new standard to protect 
about 140,000 workers exposed to ethylene oxide (Et0O), a substance 
linked to cancer, reproductive damage, and other health hazards. 
OSHA announced then that it would be continuing its rulemaking on 
the issue of a STEL. 


OSHA's new standard limits worker exposure to one part EtO 
per million parts of air (1 ppm) averaged over an eight-hour day, 
a 50-fold reduction from the agency's previous standard adopted in 
1971. The standard also includes provisions for methods of 
exposure control, personal protective equipment, measurement of 
employee exposure, training, signs and labels, medical 

' surveillance, regulated areas, emergencies and recordkeeping. 


OSHA reserved decision on the adoption of a STEL at the 
conclusion of the rulemaking in order to secure peer review of 
OSHA's preliminary decision to do so and to review more fully the 
arguments and pertinent data regarding the STEL issue. Reviewers 
were asked to provide comment on the aspects of the STEL that were 
within their respective areas of expertise which include: toxico- 
logy, epidemiology, industrial hygiene, and others. Their conclu- 
sions have been made part of the record. 


If the STEL is determined to be necessary, OSHA also is 
seeking comments on whether its implementation date should 
coincide with the implementation date for engineering controls 
to achieve the 1 ppm limit, which is Aug. 21, 1985. 


Comments, postmarked no later than Nov. 5, 1984, should 
be submitted in quadruplicate to the OSHA Docket Office, Docket 
H-200, Room $6212, U.S. Department of Labor, 200 Constitution 
Ave., N.W., Washington, D.C. 20210. 


Notice of the comment period is scheduled for publication in 
the Sept. 19, 1984, Federal Register. 





Week of October 1, 1984 


DONOVAN PROPOSES NEW DEBT COLLECTION RULES 
FOR LABOR DEPARTMENT Pee Ts 


WASHINGTON -- Labor Secretary Raymond J. Donovan announced proposed new 
rules to improve the Labor Department's ability to collect its debts, while 
improving due process protections for its debtors. 





Under the proposed regulations, scheduled to b i i 
’ e published in th 
Federal Register today, the department would be able “ a 


--Report to credit agencies amounts that individ j 
' uals, com 
other organizations owe the department. ere 


--Charge interest, penalties and administrative costs for past due 
amounts. 


--Deduct debts owed the department from employees’ paychecks and amounts 
owed by contractors and grantees trom regularly scheduled payments. 


--Use private collection agencies to collect debts. 


Amounts owed the department stem primarily from employment and 
training, black lung benefits and federal employees’ compensation 
programs; premiums for pension plan insurance under the Employee Retire- 
ment Income Security Act, and penalties for occupational safety and 
health and mine safety and health violations. 


“Responsible government requires that we collect our debts, and that 
we do it in a businesslike way, using procedures that are established and 
applied fairly and uniformly,” Secretary Donovan said. 


"At the same time," he added, “we must be careful to protect the 
rights of individuals so that they are guaranteed due process under the 
law. The regulations being published today, on which we invite public 
comment, are designed to accomplish both these objectives.” 


The rules were promulgated under the Debt Collection Act of 1982. 
General guidelines under the act have already been issued by the attorney 
general, comptroller general and Office of Personne! Management. 


Each federal agency is required to develop its own regulations, 
applying to specific matters affecting its jurisdiction. 


The Labor Department is one of the first agencies to publish its own 
guidelines, Secretary Donovan said. He stressed, however, that the 
effort to collect amounts owed federal agencies is government-wide. 


Public comment on the proposed rules should be submitted within 45 
days of publication to: Dennis McDaniel, Office of the Solicitor, U.S. 
Department of Labor, Room N2428, 200 Constitution Avenue, N.W., 


Washington, D.C. 20210. 
dd 





Week of October 1, 1984 


WOMEN VETERANS URGED TO PUT MILITARY SKILLS 
TO PROFITABLE USE 


WASHINGTON -- The director of the Women's Bureau called upon women veterans 
to put their military skills to profitable use in the civilian job market. 


“The training -- often highly technical -- that women are receiving in the 
military today provides excellent preparation for a wide range of jobs in 
civilian life. I urge them to take advantage of it," said Dr. Lenora Cole 
Alexander. 


“But women veterans need more encouragement to seek employment and 
professional advancement in civilian fields typically dominated, as they are 
in the military, by their male counterparts. 


“There are nearly 1.2 million women veterans, but this figure represents 
just 4.1 percent of the total number of U.S. veterans. Women's relatively 
small proportion in the overall group sometimes causes their special 
employment needs to be overlooked," she said. 


"The civilian labor force can benefit as greatly from the experience of 
women veterans as from men veterans," added Donald Shasteen, deputy assistant 
secretary of labor for veterans’ employment and training. "So it is important 
that women build on the skills they learned in the armed services when they 
begin their post-military careers." 


Dr. Alexander said that suggestions produced by a 14-member. ad hoc group 
of women veterans who met recently with Department of Labor officials “should 
advance Department efforts to assure that women veterans know the best way to 
transfer their skills to non-military jobs." 


The women veterans meeting in Washington emphasized the need to recognize 
women veterans’ career potential and the economic value of skills honed in 
the military. 


Their recommendations, mostly for services to be provided before women's 
separation from the armed services, include: issuing, along with discharge 
papers, certificates spelling out specific training the individual acquired 
in the military; publishing and distributing to servicewomen a pamphlet on 
jobseeking skills and resources; conducting seminars on how skills can be 
transferred to civilian life; giving employment counseling before separation; 
and providi'r') retraining information. 


The women veterans urged that al] efforts be coordinated among the various 
federal agencies concerned with veterans affairs. 


Members of the ad hoc veterans’ group, who represent both the officer and 
enlisted ranks, served primarily during World War II and the Korean war. 
Since then, they have established careers in civilian life in such fields as 
law, journalism, management, and community service. The meeting included 
representatives of groups concerned with former servicewomen s 1ssues. 





BLACK NES DIGEST - 10/1/24 
WOMEN'S BUREAU - P. 2 


"It is always useful to hear from people who know the problems firsthand 
and have dealt successfully with them," Dr. Alexander said. 


Mr. Shasteen said that the group's recommendations would be given every 
consideration. He pointed to the Department's continuing efforts on behalf 
of veterans which include training programs under the Job Training Partnership 
Act and the Emergency Veterans’ Job Training Act, outreach to disabled 
veterans, and special employment-related services provided by some 3,500 
disabled veterans’ program specialists and local veterans’ employment 
representatives, at least one of whom is located at every local Job Service 
office. 


Dr. Alexander is a member of the 18-member Veterans Administration 
Advisory Committee on Women Veterans. 


# #4 





Week of October 1, 1984 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: JULY 1984 


WASHINGTON -- July unemployment rates were below those of a year earlier in 
every state except Alaska, according to the Bureau of Labor Statistics of the 
U.S. Department of Labor. 


Over this same period, the national civilian unemployment rate fell from 
°.4 to 7.5 percent, not seasonally adjusted. For the first time since June 
1979, nonfarm payroll employment increased over the year in all states. 


Because these State and area data are not adjusted for seasonality, 
over-the-month comparisons, which in many cases are likely to provide a 
misleading picture of underlying economic’ trends, are not used. 
Comparisons are limited to changes from the same month a year earlier, 
which are, not affected by seasonal movements. 


Unemployment 


Over the year ended July 1984, 27 of the states reported improvements 
in joblessness that equaled or exceeded the national average decline of 1.9 
percentage points. Arizona had the largest unemployment rate reduction, 
4.7 points, as employment rose in every industry division. South Dakota 
and Nebraska reported the lowest unemployment rates in the Nation (3.8 
percent and 3.9 percent, respectively); in addition, four New England 
States and four states west of the Mississippi River had rates of 5 percent 
or below. The rate remained highest in West Virginia (14.5 percent) 
despite a decrease of 3.8 percentage points. Double-digit unemployment 
rates also persisted in Alabama, Michigan, and Mississippi. Alaska, the 
only State not to report a lower rate of unemployment than a year earlier, ' 
was about unchanged at 9.1 percent. 


Of the 239 areas for which July unemployment rates were available, the 
largest over-the-year drop occurred in Laredo, Tex., where joblessness fell | 
&.6 percentage points over the year. Peoria, I1ll., followed with a 
6.5-point decline. Only seven areas reported rate increases; all were 
l percentage point or less. Lincoln, Nebr., Nashua, N.H., and Stamford, 
Conn., had the lowest unemployment rates--all less than 3 percent. 
Mc Allen-Pharr-Edinburg, Tex., had the highest rate of joblessness (21.1 
percent), followed by Laredo, Tex. (17.4 percent). 





Employment 


Nonfarm payroll employment, as measured by the monthly survey of , 
nonagricultural establishments, registered over-the-year gains of 2 percent 
or more in 35 States. Employment grew fastest in Arizona, Florida, 
Georgia, Minnesota, South Carolina, Tennessee, and Utah, with increases in 
excess of 5 percent. The States adding the most jobs were California 
(430,000), Florida (230,000), New York (200,000), and Texas (170,000). | 
Nearly all States reported job gains in manufacturing, trade, services, and | 
finance, insurance, and real estate. In contrast, only about half the 
States reported increases in government, while employment in construction 
and transportation and public utilities increased in about three-fourths of | 
the states. 


-more- 





Week of October 1, 1984 


THE CONSUMER PRICE INDEX--AUGUST 1984 


WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) increased 
0.4 percent before seasonal adjustment in August, to a level of 313.0 (1967=109), 
the U.S. Department of Labor's Bureau of Labor Statistics reported. For the 12-month 
period ended in August, the CPI-U increased 4.2 percent. 


eal he Consumer Price Index for Urban Wage Earners and Clerical Workers 

-Fi-w) rose U.9 percent in August, prior to seasonal adjustment. The 
August level of 310.3 (1967=100) was 3.6 percent hiyher than the index in 
August 1983. The CPI-W is used for Indexing Social Security and some other 
Federal payments. It is also commonly used as an escalator in collective 
baryaining ayreements. 


CPI for All Urban Consumers (CPI-U)-- j j ts 

On a seasonal ly Ti ster ee easonat ee = 

; J t Sy ; an Consumers 

advanced 0.5 percent in August, somewhat more than in recent months. 
Larger increases in the August indexes for food and beverages -- reflecting 
a sharp jump in fresh veyetable prices -- and housing accounted for about 
three-fourths of the advance in the overall CPI. Apparel prices also rose 
more in August. The transportation component was virtually unchanged 
following a 0.3 percent decline in July, as prices for gasoline and used 
cars fell less in August than in July. On the other hand, the entertainment 
Index rose (0.5 percent for the third consecutive month, and the medical care 
and other yoods and services components both registered smaller increases in 
August than in July. During the first 8 months of 1984, the CPI-U rose at a 
seasonally adjusted annual rate of 4.2 percent. . This compares with a 3.8 
percent increase for the 12 months ended in December 1983. 


The food and beverage component rose 1.6 percent in August. Grocery 
store food prices advanced 0.8 percent, following an increase of ().2 
percent in July. A substantial increase in the index for fruits and 
vegetables -- up 3.3 percent -- and a turnaround in the index for meats, 
poultry, fish, and egys were responsible for the acceleration. Supply 
shortages contributed to the 13.2 percent rise in fresh vegetable prices, 
their largest since February 1977. Beef and pork prices, which declined in 
July, advanced in August and more than offset declines in prices for poultry 
and eyys. The August increase of 1.4 percent in beef prices followed 5 
consecutive months of declines. Most other major yrocery store food yroups 
registered very moderate increases, advancing the same or less than in 
July. The other two components of the food and beverage index -- restaurant 
meals and alcoholic beverayes -- rose U.4 and ().2 percent, 
respectively. 


The August advance of 9.6 percent in the housing component followed a 
0.5 percent rise in July. Shelter costs rose U.5 percent, with renters’ 
costs advancing 0.6 percent; homeowners’ costs, 0.5 percent; and maintenance 
and repair costs declining 0.1 percent. The index for fuels and utilities 
rose 0.8 percent. For the second consecutive month, sharp increases in 
charges for electricity -- up 1.6 percent -- and natural yas -- up 1.7 
percent -- were partially offset by a large decline in fuel oil prices. 
Among other utilities, the cost of telephone services advanced U.2 percent 
in August as increases in local charges were partially offset by decreases 
in interstate and intrastate toll calls. The index for household 
furnishings and operations, which declined in July, rose 0.6 percent in 


August. 
-more- 
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Week of October 1, 1984 


CONSUMER PRICES: ENERGY AND FOOD - AUGUST 1984 


WASHINGTON -- The average prices for al] types of gasoline decreased 1.3 
cents per gallon to a level of $1.184. The August prices of leaded regular gasoline 
averaged $1.116; unleaded regular, $1.196; and unleaded premium, $1.355. In the 28 
cities for which gasoline prices are published, prices for all types of gasoline 
averaged highest in Honolulu and lowest in Denver. 


The U.S. average price for fuel oil dropped 2.1 cents per gallon to $1.088. 
In the 19 cities for which fuel oil prices are published, the price per gallon 
averaged highest: in Chicago and lowest in Pittsburgh. 


These average prices are collected by the BLS in conjunction iwth the Consumer 
Price Index. 


Electricity and Natural Gas 


The U.S. average price for 500 KWH was $43.350, 94.4 cents higher than in July. The 
average price for 40 therms of natural gas was $27.679, 7.0 cents higher than in July. The 
price for 100 therms was $64.292, 9.7 cents higher than in July. 


FOOD 


United States average food prices were higher for 48 items and lower for 37 items in 
August. One item showed no price change. 


Cereal and Bakery Products: Of the 10 items, six had higher prices and four had price 
declines. The laryest increase was 1.3 cents for chocolate chip cookies. The greatest 
decline was 2.5 cents for whole wheat pan bread. 


Meats, Poultry, Fish, and Eggs: Of the 27 items, 14 had higher prices and 13 had lower 
prices. The largest increase was 8.1 cents for center cut pork chops. The greatest decrease 
was 6.7 cents for sirloin steak. 


Dairy Products: Of the eight items, four had higher prices and four had lower prices. 
The largest increase was 2.5 cents for American processed cheese. The maximum decrease was 
2.7 cents for natural cheddar cheese. 


Fruits and Vegetables: Of the 25 items, 14 posted higher prices and 11 had lower 
prices. The greatest increase was 20.9 cents for field grown tomatoes. The largest decline 
was 37.6 cents for Thompson seedless grapes. 


Nther Foods at Home: Of the 16 items, 10 had higher prices, five had lower prices, and 


one price was unchanged. The largest advance was 24.7 cents for decaffeinated freeze dried 
coffee. The greatest decline was 2.7 cents for hard candy. 


### 
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After registering decreases in both June and July, the transportation 
index was virtually unchanyed in August. Gasoline prices declined -- down 
0.9 percent in August -- but by less than in each of the preceding 2 
months. The August drop brought yasoline prices down 15.5 percent below 
their peak level of March 1981. Used car prices declined U.4 percent, 
following a 0.7 percent decrease in July. New car prices rose 0.5 percent, 
the same as in July, as limited supplies of 1984 models have resulted in 
smaller dealer concessions than usual at the end of the model year. 
Automobile finance charges -- up 1.5 percent -- rose sharply for the fifth 
consecutive month. . Among other automobile expenses, tire prices registered 
their first increase since April, but were still 11.6 percent below their 
peak level in June 1982. On the other hand, the index for public 
transportation rose U.4 percent in August, following increases of more than 
1.0 percent in both June and July. 


The index for apparel and upkeep advanced 0.9 percent in August, 
following a 0.5 percent increase in July. The August advance was the 
largest increase since March 1980. Clothing price increases for fall and 
winter wear were, on average, larger than in recent years. In addition, 
the cost for apparel services -- up 1.1 percent -- rose substantially more 
than in recent months. 


The iredical care component rose 0.3 percent in August, followiny an 
increase of 0.6 percent in July. The index for medical care commodities -- 
prescription druys, nonprescription druys, and medical supplies -- advanced 
0.4 percent. The cost of medical care services rose ().3 percent, with both 
hospital room and professional services also up U.3 percent. 


The entertainment index increased 0.5 percent in August, the same as in 
each of the preceding 2 months. The other goods and services component rose 
0.4 percent. 


CPI for \lirban Wage Earners and Clerical Workers (CPI-W) -- Seasonally 
Adjusted Changes 


On a seasonally adjusted hasis, the CPI for Urban Waye Earners and 
Clerical Workers rose 0.9 percent in August. The 0.9 percent rise in the 
CPI-W compares with an increase of (1.5 percent in the CPI-l). In the CPI-l, 
the homeowners’ cost index -- which uses a rental equivalence approach -- 
rose 9.5 percent in August. Homeownership in the CPI-l/, which is based on 
house prices, mortyage interest rates, property taxes, property insurance, 
and maintenance and repair costs, rose 2.8 percent in August, primarily due 
to a 3.5 percent increase in mortyaye interest rates and a 1.7 percent 
increase in house prices. 





Week of October 1, 1984 


REAL EARNINGS IN AUGUST 1984 


WASHINGTON -- Real average weekly earnings decreased 1.0 percent from July to 
August, after seasonal adjustment, according to preliminary data, the U.S. Department 
of Labor's Bureau of Labor Statistics reported. Consumer prices, as measured by the 
Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W), increased 
by 0.9 percent. Average hourly earnings and average weekly hours were unchanged. 


Data on average weekly earnings are collected from the payroll 
reports of private nonfarm establishments. Earnings of both full-time 
and part-time workers holding production or nonsupervisory jobs are 
included. keal average weekly earnings are calculated by adjusting 
earnings in current dollars for changes in the CPI-wW. 


Since August 1983, average weekly earnings increased 5.0 percent, as 
a result of a 4.4 percent increase in average hourly earnings and a 0.6 
percent increase in average weekly hours. Real average weekly earnings 
increased by 1.3 percent, after adjustment for a 3.6 percent increase in 
the CPI-W over the same period. Before adjustment for seasonal change 
and deflation by the CPI-W, average weekly earnings were $294.65 in 
August 1984, compared with $280.64 a year earlier. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) in dollars of constant purchasing 
power decreased by 1.2 percent from July to August. Compared with a year 
earlier, the HEI decreased by 0.3 percent. (See tables 1 and 2.) The HEI 
excludes the effects of two types of changes unrelated to underlying wage 
rate movement s-~fluctuations in overtime in manufacturing and 
interindustry employment shifts. 


### 





Week of October 1, 1984 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Age Discrimination in Employment Act of 1967, as amended, prohibits 
discrimination on the basis of age against any person between the ages of 40 
and 70. There is no upper age limit with respect to employment in the Federal 
Government. The law applies to all public employers, private employers of 20 
or more employees, employment agencies serving covered employers, and labor 
unions of more than 25 members, according to "A Working Woman's Guide to Her 
Job Rights," published by the Women's Bureau of the U.S. Department of Labor. 


### 


Employers may not fail or refuse to hire, discharge or otherwise 
Giscriminate against any individual with respect to compensation or terms or 
conditions of employment because of age. Employment agencies may not fail or 
refuse to refer an individual because of age, and labor unions may not exclude 
or expel a person because of age, or otherwise discriminate regarding terms or 
conditions of employment, according to "A Working Woman's Guide to Her Job 
Rights," published by the Woman's Bureau of the U.S. Department of Labor. 


### 


The Age Discrimination in Employment Act of 1967, as amended, prohibits 
help-wanted advertisements which indicate preference, limitation, specification 
or discrimination based on age. For example, terms such as "girl," and "35-55," 
may not be used because they indicate the exclusion of qualified applicants based 
on age, according to "A Working Woman's Guide to Her Job Rights," published by 
the Women's Bureau of the U.S. Department of Labor 


### 








